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Healthy lifestyles and work
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U Choices made at workplace can fob@haviouralpatterns that have a
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A Creating a healtisupporting working environment can aid employees to
adopt and maintain healthy lifestyle patterns
U Benefits employees with and without NCDs
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Workplace health promotion benefits

the employee, the employer, and the societyHo 2003
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Healtht one of the most important things in life
(Bowling1995,PuohiniemP002, Tarumiet al. 1999.

Perceivedhealth b the mostimportant predictor of
life-satisfaction
(Helliwellet al. 2017, EU 2015

In many occasions what people do conflicts with
their values and deliberatgoals.

(Strackand Deutscl2004,Marteauet al. 2012



Dual Process Theories of cognition

(Gawronskiym. 2014;Strackand Deutsch 2004)

ABehaviouris assumed to ’
result from theinterplay iy«
of two distinctive
cognitive processes: @A

oAutomatic (system 1) e T/ '
oReflective (system 2) b A y -
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Picture:http://alternatives.ie/cognitivepsychologyfor-ux-the-principle-of-leasteffort/



Nudge & Choice architecture interventions

A promising ancaffordable add to the repertoire of
means for promoting public health
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Nudgingas an approach to change behaviour

A Nudgel' Iy | O00SYLID G dehdvigufirf adz
predictable wayby
o taking into account the characteristics of automatic and
reflective cognitivgorocessing
o alteringthe choice architecturef environments or contexts
INn which decisions ammade
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Choice
Architecture

The way in which
available choice
options are offered

Selection
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Presentation
Related information
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